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WELCOME 
 

 
Welcome to the DNP program of Millersville University. Your decision to pursue a Doctor of Nursing 
Practice (DNP) marks an important step in your career as a professional nurse. The faculty of the 
Wehrheim School of Nursing (WSON) have developed programs which build upon your previous 
experiences in nursing practice in an effort to enhance your attainment of the knowledge and skills to 
practice as a nurse leader and change agent. The DNP program was developed using the American 
Nurses Association Nursing: Scope and Standards of Practice, 4th edition and the ANA Leadership 
Competency Model as our guiding standards.  
 
The DNP program prepares individuals to lead healthcare change and translate evidence into practice, 
collaborate intra-professionally to improve patient care outcomes, as well as advocate and provide 
leadership for health policy.  The overall goal of the Millersville DNP program is to develop the next 
generation of nursing practice leaders who will have a positive impact on healthcare. 
The program goals are as follows: 
 

�x To prepare nurse leaders to use advanced levels of clinical judgment and systems thinking to 
design evidence-based care to improve the health of our communities. 

�x To position students to provide leadership in developing health care policy, which will influence 
access and delivery of services for improvement of care quality and patient outcomes. 

 
This Student Handbook contains specific policies of the Wehrheim School of Nursing.  The handbook 
supplements the Millersville University Student Handbook and the Millersville University Graduate 
Catalog (both may be found at https://www.millersville.edu/admissions/graduate/index.php ) 
 
The purpose of this handbook is to provide information that will assist you as you progress through the 
graduate programs at Millersville University.  You should use this handbook as companion document to 
the policies and procedures presented in the Millersville University College of Graduate & Adult Learning 
Catalog and found on Wehrheim School of Nursing website.   
 
Please remember, this handbook reflects the most current program information in effect at the time of 
publishing.  Any changes will be emailed to all students, as well as posted on the WSON website.   
 
 
Best wishes for success and happiness,  
 
 
The Faculty of the Wehrheim School of Nursing  
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About Millersville University  
 

Millersville University is one of 10 universities within the PA State System of Higher Education (PASSHE). 
The mission and vision statements of Millersville University were adopted as part of our strategic plan, 
Tradition and Transformation. The university mission affirms that we are a community dedicated to high 
quality education at exceptional value. Our vision states that we will inspire learners to change the 
world. As a community we are dedicated to our EPPIIC Values: Exploration, Public Mission, 
Professionalism, Integrity, Inclusion, and Compassion. 

 
About the Wehrheim School of Nursing 
 
Academic programs in nursing at Millersville University were first established in 1979 with the initiation 
of an RN to BSN program and we were formally established as a distinct department in the School of 
Science and Technology in 1980.  Our graduate program was established in 1993, receiving full approval 
from the PA State Board of Nursing in 1995.  The DNP program was approved and launched in 2016.  
 
In 2021, we were officially named the Wehrheim School of Nursing in honor of Ms. Liselotte Wehrheim, 
an alumnus of MU, who provided an $4.8 million endowment to MU.  This incredible gift was earmarked 
to provide scholarships to non-traditional undergraduate students.  
 
The WSON is one of nine academic departments in the College of Science and Technology, lead by the 
College Dean, Dr. Marc Harris.  The WSON Chair is Dr. Kelly Kuhns.  Dr. Cayleigh Minter is the Graduate 
Program Coordinator.  Dr. Kelly Rotondo is the DNP program coordinator, and Dr. Dawn Lambert is the 
School Nurse Program Coordinator. 
 
Our mission is to provide high quality education, preparing professional nurse learners to advance the 
profession of nursing and improve health outcomes. 
 
And our vision is that our learners will engage in the highest level of practice that elevates the 
profession of nursing both locally and globally. 
 
Wehrheim School of Nursing Governance 
 
The WSON is guided by the WSON Rules of Order and has a committee structure including Faculty, 
Outcomes Assessment, Curriculum, Faculty Performance Review, and Graduate Admissions.  Students 
are invited and encouraged to participate in the Faculty, Curriculum, and Outcomes Assessment 
committees.  Meetings are held in a multi-
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WSON Program Outcomes 
 

In order to actualize our mission and vision, we have established program outcomes and student 
learning outcomes for our students.   
 
Our program outcomes for the MSN program: 

1. Graduation rates:  75% of the base cohort will complete the program within 3 years (150% 
completion time) 

2. Employment:  75% of graduates will be employed in the area of nursing program preparation 
within 12 months of graduation 

3. Overall program outcome: Graduates are prepared to function at their highest level of practice, 
with a focus on advancing the profession in order to improve health outcomes for individuals, 
families, and populations 

 
Data reflecting our achievement of these outcomes can be found on the WSON website. 
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development, commitment to lifelong 
learning, and self-care, and are 
subsequently empowered to impact the 
future of the profession.  

Lead others toward accountability to self through 
engagement in self-care and commitment to lifelong 
learning  
 
Practice in a safe and ethical manner as guided by 
the ANA Code of Ethics and the Professional PA State 
Practice Act  
 

Advocacy and Action   

WSON is committed to advocacy and active 
engagement of nurses in the public mission 
of the University and the 
profession.    Students are empowered 
through knowledge and mentoring to 
promote safe and quality care as well as 
advocacy for self, patients, profession, and 
the global community.  
  

 

 
 
Lead others in the analysis and integration of the 
impacts of Social Determinants of Health (SDOH) on 
the health outcomes of individual, families, and 
populationsn 
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of the environment of care delivery to be 
agents for positive change through skilled 
resource stewardship in order to provide 
quality patient-centered healthcare.  

Provides leadership to foster inter- and intra-
professional collaboration to improve quality of 
care   
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DNP Curriculum 
 

The DNP program is a practice-
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ADMISSION & LICENSE 
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ACADEMIC PROGRESSION 
 

Graduate degree students are required to maintain a B grade average. A student who fails to meet the 
scholarship requirements may be dismissed from the program. If a student falls below a 3.0 average, 
they will be placed on academic probation. Failure to raise the grade average will result in dismissal 
from graduate studies at Millersville University (Summer is considered a semester).   
 
A grade of 
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ACADEMIC ADVISING 
 
The WSON views the advisee/advisor relationship as a critical aspect of graduate education and 
preparation. DNP students are generally advised by the DNP Program Coordinator, Dr. Kelly Rotondo.  In 
addition, you will be assigned a project advisor during the third term of the program.   
 
Your academic advisor is your primary contact with the Wehrheim School of Nursing. You are strongly 
encouraged to develop a close working relationship with your advisor. Areas for discussion include but 
are not limited to the following: course selection, adjustment to graduate life, deficiencies in 
preparation, clinical competency, administrative affairs, and professional guidance. You can find your 
academic advisor in MAX. 
 

REGISTRATION 
 
Students should consult their academic advisor each semester to identify courses for registration.  
Generally, students are provided with an academic plan at the time of admission and this plan should be 
followed.  Changes in your plan must be discussed with your academic advisor.  Registration occurs via 
MAX and dates for registration availability are found on the Academic Calendar.   
 

TRANSFER OF CREDITS INTO THE DNP PROGRAM 
 
Up to a maximum of six credits of relevant courses taken prior to admission to the DNP Program may be 
transferred into the DNP Program.  Students will be asked to submit an official transcript including the 
course grade, as well as a course syllabus.  These
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POLICIES 
 

https://www.millersville.edu/studentconduct/index.php


https://www.millersville.edu/saem/student-resources/grievance.php
mailto:nursing@millersville.edu
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 Information regarding the reporting of sexual violence, and the resources that are available to victims of 
sexual violence, is available at http://www.millersville.edu/sexualviolence/index.php.  
 

http://www.millersville.edu/sexualviolence/index.php
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Program Assessment  
 
As a part of our continuous quality improvement process, students are provided with several 
opportunities to provide ongoing feedback to the WSON.  All surveys are collected via Qualtrics, a secure 
survey platform.  All data is collected anonymously and reported in aggregate.   
 
Course Evaluations 
At the end of each course, students are provided with a link to complete a course evaluation.  Following 
completion of the term and submission of grades, the results of these evaluations are reviewed and 
presented to the faculty in aggregate form.  These evaluations are used to identify areas of strength and 
improvement in the courses are a vital aspect of our quality improvement process.   
 
Current Student Survey 
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THE DNP SCHOLARLY PROJECT 
 
All DNP students will complete an evidence-based practice scholarly project as a requirement for 
graduation.  Through the completion of the project, students will demonstrate a culmination of the 
knowledge acquired through the DNP program.  This quality improvement project is expected to be a 
scholarly endeavor, where students will apply the principles of evidence-based practice.  In this project, 
students will focus on the identification and resolution of practice problems through the application and 
translation of evidence-based recommendations.     
 
It is expected that sufficient rigor and integrity will be applied to all projects.  While not a research 
dissertation, the DNP Scholarly Project will employ sufficient data and analysis techniques to 
demonstrate the impact on patient outcomes and safety. 
 
Unlike a PhD dissertation, the DNP scholarly project is not designed to test hypotheses, develop new 
theories, or test new models.  The scholarly project is a quality improvement process focused on the 
translation of evidence into practice.   
 
The DNP curriculum has been created to assist students in developing their scholarly projects through a 
series of assignments and critical inquiry.  These assignments begin in the initial course and allows 
students to scaffold their ideas and investigation throughout the program.   While it is possible to 
change topics, it is highly discouraged after the first two semesters.  Significantly changing topics may 
delay graduation and may impact the student’s ability to remain within the admission cohort. 
 
Several resources have been developed by the WSON faculty to assist in DNP project development.  The 
DNP Milestones, Project Table of Contents, and DNP Project Rubric are available in the Cohort Resources 
D2L course.  These documents should be reviewed frequently and used to guide your process.  You will 
work closely with your DNP Project Advisor (assigned in the 3rd term of the program) and committee 
member closely throughout this process.  It is your responsibility to schedule frequent meetings with 
your project advisor.  During the DNP project development phase, you will be assigned to a Microsoft 
Team, along with your advisor, committee member, and DNP Program Coordinator.  All drafts and other 
materials related to your project will be shared with your committee via Teams; likewise, feedback will 
be provided in the same way.  Use of Teams allows for seamless communication between you and your 
committee but does not replace frequent meetings.  Once your committee has approved your project 
proposal, proposal presentation, final project, and final presentation, you will upload these into the D2L 
Cohort Resources course.  This will allow the other faculty to review your materials prior to your 
defense.   
 
Project Proposal Defense 
Proposal defense will take place during NURS 707.  This is a required campus-based presentation, and 
the date is provided at the start of the program.  Prior to oral defense, the DNP student must have their 
written proposal approved by their DNP Project team.  At the proposal defense, each student will have a 
specified period of time to provide an overview of their project.  All faculty and other attendees will 
have time to ask questions regarding the proposed project.  There will be a time of private discussion 
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�x 
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Students are required to have a community member on the project committee.  The community 
member should minimally be prepared at the master’s level.  This individual must submit an updated 
resume/curriculum vitae to the WSON. 
 
All members of the DNP Project team must be identified on the DNP Project Team Appointment Form 
and the team must be approved by the DNP Program Director and the Department Chair. 



Retur
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�x Ethical Principles of Psychologists and Code of Conduct, American Psychological Association 
(n.d.) (https://www.apa.org/ethics/code#812b) 

Both documents identify contributions that substantiate co-authorship and guide authorship order. 
Although they differ in the specific requirements for co-authors, both sets of guidelines indicate that 
minor editorial revisions do not constitute substantive contributions.  

https://www.apa.org/ethics/code#812b
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Conduct. https://www.apa.org/ethics/code#812b 

De Jong, M.L., Moser, D.K., & Hall, L.A. (2005). The manuscript option dissertation: Multiple  

perspectives. Nurse Author & Editor, 15 (3),  3-4, 7-9. 

International Committee of Medical Journal Editors. (2021). Recommendations for the conduct, 

reporting, editing, and publication of scholarly work in medical journals, updated 

December 2021.  https://www.icmje.org/icmje-recommendations.pdf 

International Committee of Medical Journal Editors. (2022). Defining the role of authors and  

contributors. https://www.icmje.org/recommendations/browse/roles-and-

responsibilities/defining-the-role-of-authors-and-contributors.html 

Nguyen, T., & Nguyen, T. D. (2006). Authorship ethics: Issues and suggested guidelines for the 

helping professions. Counseling and Values, 50(3), 208-216. 

 
 

  

https://www.apa.org/ethics/code#812b
https://www.icmje.org/icmje-recommendations.pdf
https://www.icmje.org/recommendations/browse/roles-and-responsibilities/defining-the-role-of-authors-and-contributors.html
https://www.icmje.org/recommendations/browse/roles-and-responsibilities/defining-the-role-of-authors-and-contributors.html
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UNIVERSITY SUPPORT SERVICES  
 

In order to support our students, Millersville University offers a variety of services to students.  These 
services are available to both online and campus-based students.   
 
Student Service Description   
Academic Advising  
 
Generally provided by the 
WSON faculty 
 
Office of Academic Advising  

https://www.millersville.edu/advisement/
https://www.millersville.edu/elcm/index.php
https://www.millersville.edu/elcm/index.php
https://www.millersville.edu/counsel/
https://www.millersville.edu/counsel/
https://www.millersville.edu/finaid/index.php
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Library Services 
 
McNairy Library  

https://library.millersville.edu/home
mailto:melissa.gold@millersville.edu
https://www.millersville.edu/infotech/
https://wiki.millersville.edu/display/ittac/Self+Help
https://www.millersville.edu/tutoringcenter/
https://www.millersville.edu/enwl/writing-center/
https://www.millersville.edu/enwl/writing-center/

