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serving the three-year period, a prorated reimbursement of the program payments would
be due no later than the date on which employment at the University is terminated.

Faculty members who voluntarily or involuntarily leave the University without completing
the doctorate or other degree program must repay the program reimbursement in full
upon departure from the University.

Faculty members who terminate enrollment without completing the doctorate or other
degree program but remain at the University must repay the program reimbursements in
full. The faculty member should arrange a schedule of repayment with the office of the
Vice President for Finance and Administration.

The University will reimburse tuition only. The maximum number of credits to be
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